B cTaTbe Ha OCHOBE MPAKTMKKU B OTAE/NbHbIX 3apyberkHbix CTpaHax 1 B Poccuiickolt Pepepaunm
uccnenoBaHa pPosib U 3HaYeHMe NPOU3BOACTBEHHOM AEMOKPaTUM Kak GopMbl peanmsaunm
Npou3BOACTBEHHOM PYHKLMM TPyL0BOro Npasa. B npouecce nccnenoBaHus 6bi1 caenaH BbIBOZ O
HEeobX0AMMOCTM KOPPEKTUPOBKM HOPM FPaXKAaHCKOro 3aKOHOAATeNbCTBA B YacTU HaZe/leH A
npeacraBuTesieit paboTHMKOB NPaBOM Ha y4yacTue B paboTe KonsernanbHbiX OPraHoB OPUAMYECKUX NLL.
CoxpaHeHue cyLecTBYOLWMX NOAX0A0B K GOPMUPOBAHMIO OPraHOB YNPaB/ieHMA He No3BoAEeT
0b6cyKAaTb BO3MOMKHOCTb YCNELWHOW peanm3aumnm nponsBoacTBeHHON GyHKLMM TPYL0BOrO Npasa.

In the article on the basis of the practice in some foreign countries and in the Russian Federation role
and meaning of the industrial democracy were investigated as realization’s form of productive function
of the Employment Law. In the process of investigation the conclusion was made about necessity of
correction of Civil legislation’s norms in such part where workers’ representatives were given the right
to participate in the work of collegial bodies of the legal persons. Preserving of the existing approaches
to the formation of governments does not allow discussing the opportunities of the successive
realization of the productive function in the Employment Law.



