B cTaTbe paccmatpusaerca npobieMHoe nose BO3HUKHOBEHMA M YPEryanpoBaHna KOHGANKTa
MHTepecoB B 06pa-30BaTeIbHON opraHM3aumnn. Ha ocHoBe NpoBeAeHHOro aHaAM3a NoKasaH
YCMOTPUTE/NbHbIN (ANUCNO3ULMOHHDBIN) XapaKTep HOPM, 3aKpeneHHbIX B aAeicteytollem desepanbHOM
3aKkoHe «06 obpasosaHun B Poccuiickont Pesepaupmmn», MPUMMEHUTENBHO K YPEryIMPOBaHNIO KOHPIMKTA
MHTEpPecoB Nneaarornieckoro paboTHMKa. ABTOPOM NpeaaoXKeHbl HEKO-Topble OpraHM3aLMOHHO-
NpaBoBble MeXaHW3Mbl NPeayNpPeXAEHNA N YPEryIMPOBAHUA KOHPIMKTA MHTEPECOB HENO-CPEACTBEHHO
B 06pa3oBaTeIbHOM OpraHM3aumm.

In the article problem field of the origin and conflict of interest is considered in the educational
organization. Based on the analysis dispositive nature of the rules is shown, which is enshrined in the
Federal Law «On Education in the Russian Federation» and it is used to resolve the conflict of interest of
teaching staff. Some organizational and legal mechanisms of the prevention and resolution conflicts of
interest were proposed by the author directly to the educational institution.



